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DESIGN

Qualitative design

Single case study

Semi structured interviews were
the strategic (n=7) and tactical leve

Questionnaire ad




VRPreliminary results

INDICATOR A: HEALTH PRC
HP policy

Health Promotion Direction
Data collected on outcomes of several HP activities
Evidence based HP services and materials

‘Measuring culture’

Maintaining satisfaction among public
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INDICATOR B: A LEARNING |
3 requirements of the internal and external

Regrouping of patients

New professional practice model

Part-time position for new nurses

| ‘> Maintenance of values
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INDICATOR A: STRATEGIES T
Assessment of the occupational health and safety risks
Ascertaining the safety of the hospital’s environment
Promoting the safe use of equipment, supplies and devices
Training in occupational health and safety

Use of administrative measures to promote safe practices

Staff’s needs assessment for HP
Channels used
Health education programs
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INDICATOR C: PHYSICAL AN
Environmental changes to promote staff’s physical and mental health
Environmental measures to prevent violence towards staff
Environmental strategies to promote healthy eating habits
Environmental measures to promote staff’ s well-being
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Rebellious
*Suspicious
*Under estimates his role
*|lgnores the HPH concept
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The HPH concept is seen as
hospital. Practices, however, sti
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